
Introduction
Welcome to the first issue of the Equality 
and Diversity newsletter.

The Equality and 
Diversity (E&D) 
Committee evolved 
from the School’s 
Athena SWAN Self-

Assessment Team (SAT) who worked on the 
submission of our Athena SWAN Charter 
Bronze application and action plan in 2016. 
The E&D Committee has expanded the 
remit beyond gender equality and is also 
considering other protected characteristics. 
The E&D Committee is currently working on 
an application for a Silver Award which we 
are hoping to submit in April 2017.

Action Plan Highlights
 • Unconscious Bias

The School is committed to offering 
continuous support to its staff in training 
within E&D matters. Unconscious bias 
training is now mandatory for all our staff 
and is being offered by CAPD. To book 
a place on this course (Course Code – 
PD172) please visit the CAPD Booking 
System.

Further information about unconscious 
bias is available via the Royal Society short 
video and their briefing document.

• Staff  Survey

The School is committed to conducting 
a staff culture survey on a regular basis. 
Due to the requirement of the Silver Award 
application, we are currently conducting this 
survey. It will help us identify issues that 
need to be considered by the Committee. 
The survey will only take 15 minutes to 
complete – your input will be greatly valued!

Last year we achieved an impressive 93% 
response rate, which shows the immense 
support of our staff for the School.

• UG-PGT diversity video production

Our masters and undergraduate students 
are currently undertaking a project of 
producing a short video on diversity issues 
at QMUL. We are looking forward to seeing 
results of their collaboration! 

Developments
• Suggestion Box
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Protected characteristics
• Age
• Disability
• Gender reassignment

• Marriage or civil partnership
• Pregnancy and maternity
• Race

• Sex
• Sexual orientation
• Religion and belief

Suggestions under consideration

 •  Gender neutral toilets on 2nd floor of  
Geography building

 •  LGBT field trip safety
 •  E&D issues with teaching in Great Hall

The E&D suggestion box is located at 
the School’s Reception in Geography 
Building. All suggestions relating to E&D 
matters are welcome. E&D Committee 

http://www.ecu.ac.uk/equality-charters/athena-swan/
http://www.geog.qmul.ac.uk/docs/187836.pdf
https://www.esdcourses.org.uk/userlistcourse.php
https://www.esdcourses.org.uk/userlistcourse.php
https://royalsociety.org/topics-policy/publications/2015/unconscious-bias/
https://royalsociety.org/~/media/policy/Publications/2015/unconscious-bias-briefing-2015.pdf


will discuss the input and look into 
implementation of suggestions or forward 
them to relevant School, Faculty or 
university committees.

Thank you to everyone who has made 
suggestions so far. 

• Upcoming Staff  Focus Group

Please keep an eye on information about 
the upcoming staff focus group where 
issues such as paternity/parental leave, 
induction to the new staff and any other 
suggested matters will be discussed.

• External Meetings

Members of our E&D Committee attend 
external meetings where good practice 
is shared between other UK Schools/
Departments who have been awarded, 
or are in the process of applying for, 
Athena SWAN Charter awards. Head of 
School, Alison Blunt attended the regional 
networking day on 13th December where 
a number of key ideas were shared; these 
ideas are being discussed in the E&D 
Committee to see if any can be implemented 
and will be shared in future updates.

• New Category in Photo Competition 

We have a new prize in our annual photo 
competition for representing inclusivity. 
More details can be found on the flyer on 
page 3 of this newsletter.

Research on student 
diversity issues
In March 2016, the School conducted 
research on student attainment, retention 
and diversity (HEFCE-funded under 
direction of Cathy McIlwaine in collaboration 
with Sophie Harman in the School of Politics 
and International Relations). This showed: 

 • White students proportionally achieved 
more first class degrees and attained fewer 
2.2 degrees or lower than BME students.

 • But…  students from lower socio-
economic backgrounds were not 
penalized in terms of progression and 
attainment (regardless of ethnic origin).

 • Female students were more likely to 
progress and to achieve higher grades 
than male students.

The E&D Committee will monitor this to 
ensure that the positives in terms of gender 
and socio-economic status are maintained 
and that the negatives in relation to ethnicity 
are addressed.

See the study report [pdf]

Equality & Diversity Articles
Data Illuminate a Mountain of Molehills 
Facing Women Scientists - Eos

Staff  Profile: Lucy Diggens – 
Laboratory Technician

‘Having completed an undergraduate and 
Masters degrees at QM, I now work as a 
laboratory technician here in the School 
of Geography. My role within the E&D 
Committee is to draft the newsletters, 
actively contribute to all aspects of the 
Committee discussions and take minutes. 
I find gender perceptions particularly 
interesting on a day to day basis when 
I am out with my partner – even simple 
things such as which drink waiting staff 
places down in front of each of us. In our 

relationship people often think we are 
the “wrong way round” as we undertake 
gender roles opposite to those society 
would traditionally accept. This stance 
seems to be unconscious in many people 
so it is great to challenge such views.’

http://www.geog.qmul.ac.uk/docs/staff/193053.pdf
https://eos.org/features/data-illuminate-mountain-molehills-facing-women-scientists?utm_source=eos&utm_medium=email&utm_campaign=EosBuzz012717
https://eos.org/features/data-illuminate-mountain-molehills-facing-women-scientists?utm_source=eos&utm_medium=email&utm_campaign=EosBuzz012717


Worldview 2017
School of Geography
Photo Competition
Categories
Boundaries  •  City Life  •  Resilient Earth  •  My Place in the World  • 
My Time at Queen Mary
Prizes 
1st place (£50 voucher), runner up (£25 voucher), highly commended  
(£10 voucher), an alumni prize and a staff  prize. There is a new prize for the 
best photo across all categories representing inclusivity. Voting for a ‘People’s 
Choice’ award will also be opened after the deadline.

How to submit your photos
 • Email images in JPEG format in as high a resolution as possible to  

geogphotocomp@qmul.ac.uk along with a title, and a caption that explains 
how your image reflects the category (50–100 words).

 • Each person can submit a maximum of  five photographs to the competition.

 • Deadline for entries is midday (12pm) on Friday 10 March. Winners will be 
announced at a special event on the 22 March. 

 • Read more and see T&Cs online at the qmplus geography news section

 • Any queries contact Bea Nagy, b.nagy@qmul.ac.uk

The competition is open to all current and former students and staff in the School of Geography.

2016 winner. Thomas Fletcher-Wilson

2016 runner-up. Suzy Solley
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http://qmplus.qmul.ac.uk/mod/page/view.php?id=630435
mailto:b.nagy@qmul.ac.uk

