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Equality and Diversity 
Committee 
 
Minutes of meeting held on  
8th March at 1pm in Room 114 

 
 

School of Geography 

 

 
Present: Akile Ahmet, Alison Blunt (Co-Chair), Eleanor Coe, Fran Darlington-
Pollock, Lucy Diggens (minutes), Anna Dulic-Sills (Co-Chair), Leon Kennedy, Ashok 
Kumar, Andrew Loveland, Yasmin Walley 
 

 
1. Welcome and apologies for absence 
 

AB welcomed new members to the committee – AA and YW. Minutes from the previous 
meeting approved by the committee. ADS said most of the actions had been completed. 
 
2. Networking updates 
 

a) QMUL Athena SWAN Champions network 
 
AL attended the latest meeting. He reported that there were presentations from SBCS and 
Maths on their Silver applications and it was useful to hear their experiences. SBCS said 
that getting the data is key. Maths approached Silver by making references to their action 
plan for Bronze. ADS said a representative from the Committee will be needed for next 
meeting and will circulate the dates when they are available. ACTION ADS. 
 

b) RGS-IBG E&D meeting 
 
AB attended the latest meeting and gave a presentation. The meeting involved mainly 
presentations and round table discussions. Stephanie Wyse is will be circulating notes in 
the near future. Advice from the meeting was that a clear central narrative and data 
presentation are important, as are SMART actions and the use of staff survey responses 
when putting an application together. The panels will check the Silver application against 
the Bronze feedback to see if there are improvement and impact. AB concluded that 
people at the meeting were positive about what we are doing. 
 
 
3. Action plan 
 

a) Staff survey and b) PGT/PGR survey 
 
AB thanked EC for work on staff survey. EC reported that 73% of staff had responded, 
which was a decrease in response rate compared to last year’s 93%. FDP suggested that 
this could be because two surveys had been done in a relatively short space of time and 
that people are more likely to fill in a survey if they feel there is an issue. It was agreed that 
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the survey should be re-opened until the end of the week. ACTION AB. EC reported that 
the main staff concerns were: 

- People unsure about networking, mentoring and career development 
- Lack of information in staff handbook about E&D 
- Negative responses about harassment and unsupportive language 

 
EC summarised some of the key findings from the PGR and PGT surveys: 

- E&D issues were raised in the PGR survey, including a lack of diversity 
- Some PGR students felt lecturers made assumptions based on class and religion 
- Lack of information on maternity leave for PGRs 
- Wheelchair users struggling with doors 
- PGT masters courses were perceived to give an unfair advantage to those doing 

MRes or 1+3 PhDs instead of MAs, with those on MAs receiving less support 
 
AK enquired about the proportion of staff of varying ethnicities compared to student bodies 
and whether there was any scope for similar survey on ethnicity. FDP said that there is an 
undergraduate student doing an IGS on ethnicity. ADS added that QMUL is looking into 
the Race Charter. AA said that there is a problem at school level that some students of 
some ethnic backgrounds are not taking GCSEs and that the pipeline drops out further 
through education. FDP said that the proportion would have to aim to reflect the wider 
population. ADS said that unconscious bias training is offered and SB will talk about the 
Race Charter in the future. 
 
EC will collate the results and send to ADS for circulation. ACTION EC, ADS. EC 
concluded that the staff survey seems generally positive. AB said that people seem more 
aware of issues because of Athena SWAN. 
 

c) GeogSoc events in March and d) ‘Diversity in QMUL’ student-led video 
 
LK informed the meeting that GeogSoc re-elections are at the end of March and that they 
are thinking of having one male and one female E&D representative so that students feel 
comfortable speaking to the representatives. EC and LK said they will meet and speak 
about video. ACTION EC, LK. EC suggested that the GeogSoc event should be publicised 
more as some students are not aware of GeogSoc. FDP suggested that they could be put 
on a noticeboard. 
 

e) E&D feedback box 
 
ADS reported on the latest suggestions in the feedback box: ‘address mental health 
issues/students within department who are mentally ill’. AB suggested that DDS 
information is put into the newsletter and that ES could write a small section. ACTION ES. 
 
 
4. Silver application 
 
AB advised that the writing subgroup were meeting to look at data and that they would 
send a draft to external advisor by 17th March. ACTION AB, ADS, AL, CMc. ADS added 
that it will be sent to two critical friends this year. AB said that the staff focus group will be 
on 15th March. ACTION AB. 
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5. Diversity in research networks 
 
FDP said that we diversify our photographs in our prospectus but that a student informed 
FDP about their concerns that research groups linked to QMUL are not doing the same. 
The student raised a concern with one institution in particular. AL said that we can only 
have an influence in co-organised events. The Committee agreed that the particular 
institution would be contacted with suggestions on how to address the true representation 
of event attendees. ACTION AB. 
 
6. AOB 
 
ADS recommended the article received and circulated earlier about women leadership in 
Higher Education. 
 
7. Date of next meeting 
 
Wednesday 14th June at 1pm 
 
 

 
ACTIONS: 
 
 

Item Action Owner 

2 Circulate dates for next QMUL Athena SWAN Champions 
network meeting 

ADS 

3 Send email re: staff survey reopened AB 

3 Collate results and circulate EC, ADS 

3 Meet regarding student-led video EC, LK 

4 Write application and send to external advisor AB, ADS, AL, CMc 

4 Send reminder about staff focus group AB 

5 Email external organization about marketing events AB 

 


